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Commitment is Everything

At Nike, we believe that although there is no finish line, there is a
clear starting line. The Nike Code of Conduct (Code) and Code
Leadership Standards (CLS) lay out the minimum standards we
expect each supplier facility to meet. We expect all suppliers to
share our commitment to the welfare of workers and to use
natural resources responsibly and efficiently These minimum
standards are integral to Ni k supgdier strategies 2 how we
evaluate baseline performance and determine the suppliers with
which Nike will continue to engage and grow our business We
work with suppliers who show a commitment to managing their
business responsibly and sustainably and who seek to move
beyond minimum standards.
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Our Expectations

We expect all suppliersto share N i k eo®maitmentto respecting

the rights of workers and advancing their welfare, with particular
care for people with unique vulnerabilities such as women,
migrants, and temporary workers. We also expect suppliers to
use natural resources responsibly and efficiently, focusing on

areas such as carbon and waste reduction. As part of Ni ke ®s

growth strategy, we seek suppliers who are building agile and
resilient management systems which enable them to drive
sustainablebusinessgrowth through developingan engaged and
valued workforce, fostering a strong culture of safety, and
minimizingtheir environmentalimpacts.

Our Vision for Collaboration

Nike recognizes that achieving our vision of a more responsible
and sustainable supply chain will require increased collaboration
and joint action not only with our suppliers, but with other brands
and all stakeholders in the supply chain. We believe that
relationships based on transparency, collaboration, and mutual
respect are integral to making this happen. We will work with our
suppliers as we continue to expand engagement with civil
society, unions, governments, and others to affect systemic
change to labor, health and safety, and environmentalconditions
iIn communitieswhere our suppliers operate.

©2020 NIKE, INC. ALL RIGHTS RESERVED



NIKE CODE OF CONDUCT NOVEMBER 2020

ustainable

Emissions And Climate Impacts Are Minimized

Workplace Is Safe

Dorms, Canteens, And Childcare Facilities aste Is Minimized And Handled Properly

Are Healthy And Saf
ater Is Valued

Building Is Fit For Purpose _
emicals Are Properly Managed
Fire And Emergency Action Plans Are In Placs

Occupational Health And Hygiene
Hazards Are Controlleg

Respected

Employment Is Voluntary

Fair
Harassment And Abuse Are Not Tolerated

Working Hours Are Not Excessive Minimum Working Age Is 16

Compensation And Benefits Are Paid On Time Supplier Does Not Discriminate

Freedom Of Association And Collective

Regular Employment Is Provided
Bargaining Are Respected

Aciive

Code Is Fully Implemented
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